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The study aims to develop scales for administrative creativity and organizational conflict
management for the presidents of sports clubs participating in the Premier Volleyball League,
from the perspective of their members. It also seeks to identify the level of administrative
creativity and organizational conflict among these presidents and to explore the relationship
between administrative creativity and organizational conflict management. The researcher
employs the descriptive method using a survey approach (current situation), normative studies,
and correlational studies. The research population included the presidents of sports clubs
participating in the Iraqi Premier Volleyball League, with a sample of 110 members.

To achieve the study's objectives, the researcher develops scales for administrative creativity and
organizational conflict management, following scientific procedures and using the SPSS
statistical package along with other statistical methods for data analysis. The most significant
findings indicate that the presidents of sports clubs participating in the Premier Volleyball
League possess a good level of administrative creativity from the perspective of their members.
Additionally, they have a good level of organizational conflict management, and there is a strong
positive correlation between administrative creativity and organizational conflict management
among these presidents. The researcher recommends adopting the scales of administrative
creativity and organizational conflict management as scientific research tools for the presidents
of sports clubs participating in the Premier Volleyball League from the perspective of their
members.



